Children's Medical Services Plan and Fiscal Guidelines for Fiscal Year 2017-18

Agency Information Sheet

County/City: Shasta County Fiscal Year: 2017-18
Official Agency
Name: Health & Human  Address: 2650 Breslauer Way
Services/Public Health Redding, CA 96001
Health Officer Andrew Deckert, MEE, MPH adeckert@co.shasta.caus
Public Health Director
Name; Terri Fields Hosler, Address: 2650 Breslauer Way o
MPH,RD -
Phone: E30) 245-6869 Redding, CA 96001
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CHDP Director
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Children's Medical Services Plan and Fiscal Guidelines for Fiscal Year 2017-18

Agency Information Sheet

County/City: Shasta County Fiscal Year: 2017-18
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Name: Dianna L. Wagner Address: 1313 Yuba Street

Phone: (530) 225-5965 Redding, CA 96001
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Children’s Medical Services Plan and Fiscal Guidelines for Fiscal Year 2017-18

Certification Statement - California Children’s Services (CCS)

County/City: ~ Shasta County ~ Fiscal Year: 2017-18

| certify that the CCS Program will comply with all applicable provisions of Health and
Safety Code, Division 106, Part 2, Chapter 3, Article 5, (commencing with Section
123800) and Chapters 7 and 8 of the Welfare and Institutions Code (commencing with
Sections 14000-14200), and any applicable rules or regulations promulgated by
DHCS pursuant to this article and these Chapters. | further certify that this CCS
Program will comply with the Children’s Medical Services Plan and Fiscal Guidelines
Manual, including but not limited to, Section 9 Federal Financial Participation. | further
certify that this CCS Program will comply with all federal laws and regulations
governing and regulating recipients of funds granted to states for medical assistance
pursuant to Title XIX of the Social Security Act (42 U.S.C. Section 1396 et seq.) and
recipients of funds allotted to states for the Maternal and Child Health Services Block
Grant pursuant to Title V of the Social Security Act (42 U.S.C. Section 701 et seq.). |
further agree that this CCS Program may be subject to all sanctions or other remedies
applicable if this CCS Program violates any of the above laws, regulations and
policies with which it has certified it will comply.

=2y (zolk
Date Signed
-\J"’) N = —_— ;
oK adefleaty _ 2w
(\ Signat/\tnré of Director or Health Officer Date Signed
_Signature and Title of Other — Op_tibnal__ - Date Signed -

| certify that this plan has been approved by the local governing body.

~Chairperson Date’

Board of Supervisors

County of Shasta
State of California ﬁfg i i RISK MANAGEMENT APFZJVAL
l / BY: : 07 dé/_/g
v ) 2/?%5 es Johnson
{

Ajan 8. Gox Risk Management Analyst
uty County C ys
Deputy County Counsel ssued 10/20/17
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Children's Medical Services Plan and Fiscal Guidelines for Fiscal Year 2017-18

Certification Statement - Child Health and Disability Prevention (CHDP) Program

County/City:  Shasta County B - Fiscal Year: 2017-18

| certify that the CHDP Program will comply with all applicable provisions of Health and Safety
Code, Division 106, Part 2, Chapter 3, Article 6 (commencing with Section 124025), Welfare
and Institutions Code, Division 9, Part 3, Chapters 7 and 8 (commencing with Section 14000
and 14200), Welfare and Institutions Code Section 16970, and any applicable rules or
regulations promulgated by DHCS pursuant to that Article, those Chapters, and that section.

| further certify that this CHDP Program will comply with the Children’s Medical Services Plan
and Fiscal Guidelines Manual, including but not limited to, Section 9 Federal Financial
Participation. | further certify that this CHDP Program will comply with all federal laws and
regulations governing and regulating recipients of funds granted to states for medical
assistance pursuant to Title XIX of the Social Security Act (42 U.S.C. Section 1396 et seq.). |
further agree that this CHDP Program may be subject to all sanctions or other remedies
applicable if this CHDP Program violates any of the above laws, regulations and policies with
which it has certified it will comply.

_AYTDhp XD A 120418
Signatute of CHDP Director Date Signed

-

C_ﬁ

Director or Health Officer Date Signed

‘?&%ﬁ ma.x}‘é oSEg e b b f ,»*( o)
re 0

//
ignatu

-Sjié_h—ature and Title of Other — Optionél_ "Date Signed

| certify that this plan has been approved by the local governing body.

,Chairperson Date
Board of Supervisors
County of Shasta
State of California APPROV ORM
i
GRITYROWDRL. RISK MANAGEMENT APPROVAL
L ) Y ;/(j//f» BY: /— dl/dé//fg
T AanB Gox | [ (R; ef Johnson'
Deputy County Counsel Risk Management Analyst
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Health and Human Services

Donnell Ewert, MPH, Director
o 2650 Breslauer Way
Public Health Redding, CA 96001-4246
Terri Fields Hosler, MPH, RD, Branch Director Phone: (530) 225-5591

Fax: (530) 225-3743
Andrew Deckert, MD, MPH, Health Officer Toll Fr::,: 2800; 971-1999

CA Relay Service: (800) 735-2922

CALIFORNIA CHILDREN’S SERVICES
CCS/CHDP/HCPCFC/PMM&O

PROGRAM DESCRIPTION

The Shasta County Child Health and Disability Prevention (CHDP), California Children’s
Services (CCS), Health Care Program for Children in Foster Care (HCPCFC), and Psychotropic
Medication Monitoring and Oversight (PMM&O) programs are administered through the Public
Health Branch of the Health and Human Services Agency, which is under the administration of
the County of Shasta and the Shasta County Board of Supervisors.

The Public Health Branch is organized into five divisions that offer a wide variety of programs
and services focusing on the health of the community. All the programs at Public Health focus on
prevention of disease and promotion of healthy living and currently employ about 90 staff and has
an operating budget of about $17 million.

The CHDP Program is currently administered by the California Children’s Services Program
Manager, the CHDP Director (Health Officer), and the CHDP Deputy Director (the Supervising
PHN). The CHDP staff also work in the Childhood Lead Poisoning Prevention Program
(CLPPP), which is housed within the CHDP office.

The CHDP Program provides preventive medical services such as well child examinations and
immunizations to children with family incomes at or below 266 percent of the federal poverty
level.

Public Health oversees the delivery of CHDP services by over 70 private medical providers
throughout the county. Public Health also provides outreach to increase the number of children
who receive services, enroll new providers, and collaborates with the Regional Services Branch to
inform Medi-Cal applicants of the availability of services.

CHDP staff provides trainings for newly hired eligibility workers. CHDP staff also work closely
with CCS staff to increase the timeliness of diagnostic and treatment services needed by CCS
eligible children. This is done in order to increase community awareness and utilization of both
CHDP preventive and CCS treatment services, and decrease duplicate follow up activities by
CHDP, CCS, and other community children’s service providers.

“Healthy people in thriving and safe communities”

www.shastahhsa.net



The Health Care Program for Children in Foster Care (HCPCFC) is administered by a Clinical
Division Chief in the Children’s Services Branch which employs about 150 staff. Children’s
Services provides services to support children’s safety, physical and mental well-being. This
Branch investigates alleged abuse and neglect of children, licenses foster homes, provides child
welfare services for families under the jurisdiction of the Juvenile Court and provides adoption
services. This Branch also provides Specialty Mental Health Plan services for Medi-Cal
beneficiaries up to 21 years of age.

(HCPCFC)/Social Services Nursing was initiated in Shasta County during FY 1999-00 after a joint
effort of the State Departments of Social and Health Care Services sought to increase
medical/health oversight of children in foster care. The Social Services Nursing Program consists
of: Foster Care Intake and Assessment, Foster Care Case Management, and Options For Recovery.
Public Health Nurses and support staff interact with local medical providers to ensure
comprehensive health and dental care for each foster child.

HCPCFC staff oversee and update health passports providing public health nursing expertise in
meeting the medical, dental, and health care needs of children in foster care, including those in
out-of-county and out-of-state placements. Public Health nurses perform this work as part of a
multidisciplinary, co-located team at Children's Services that provides a variety of supportive
services for foster children. The Children's Services team includes Social Workers, Mental
Health Clinicians, Public Health Nurses, Probation Officers, and the Shasta County Office of
Education.

PMM&O was initiated in Shasta County during FY 2016-2017 and is to be used exclusively to
hire or augment existing PHN staff to permit PHN monitoring and oversight of foster children and
youth treated with psychotropic medications. PHNs under the general program will continue to
address the needs of foster children youth and NMD.

The CCS program is administered as a partnership between county health departments and the
California Department of Health Care Services (DHCS).

The CCS program provides diagnostic and treatment services, medical case management, and
physical and occupational therapy services to children under age 21 with CCS-eligible medical
conditions. Examples of CCS-eligible conditions include, but are not limited to, chronic medical
conditions such as cystic fibrosis, hemophilia, cerebral palsy, heart disease, cancer, traumatic
injuries, and infectious diseases producing major sequelae. CCS also provides medical therapy
services that are delivered at public schools.

“Healthy people in thriving and safe communities”

www.shastahhsa.net



G002 |udy pasiAsy

ssaIppy [lew3 Jaquinp auoyd um;m_w ﬁmo _wmﬂe_njn%n_ daHo | (asmeubig) Joo1a Aindag Jo Jopaig dgHO
SSAUPPY (lew3 JaquinN auoyd asedald aleqQ ¢ vEmnm._nr (aunjeubig) Ag pasedaid
SN"BD"BJSEYS 09@)SIBYUL 8165-6z¢ (0£9) il Jonpny E@.SS.& ‘SuleH W uiqoy
112'S8 $ | /v9'0zL a 816'S0Z LR 846602 $ (XIX @B11) spund |esopal
1/Z'S8 $ [ atc'or 18¥'G21 a ﬂz%///////////f////////%/ 18¥'SZL $ spund aje}s
////////////////////fn//////fﬂ///vx////%/ sov'lee ,%/////,//////////ﬂ// sov'1ees :spund [eQ-1P3IN
A Y /////,/////7//////////// - $ spung Ajunon
|eiopad/aye}s esopad/ale)s yobpng yebpng
pasueyuauoN pasueyusgy jen-ipo [eJ0L Auno9 jejol spund |50l Spun4 3o 83.nos
S 14 € Z L uwnjo)
S0P LEE g
e¥S 0.1 ¢ | zog'09l $ | sov'Lee $| - ¢ | sov'Lee $ jejol pueis) }ebpng
s $ - $! - $| - $ sesuadx3 JaYy}Q [eJoL A
Z16'S9 $ Z16'69 $| - $|2Z16'q9 $ sesuadxz joa11pu] |ejo “Al
- $ = $| - $| - $ sasuadx3 |eyde) [ejol 'lil
0S2'€e $ | 0g’L $ | 005'¥C $ = $ | 00G'¥C $ sosuadxg bunesadQ [ejol ‘Il
18¢°1L8 ¢ | zL9'651 $ | £66'0¥C $| - $ | £66'0vC $ sasuadx3 |jauuosiad [ejol |
(0s/05) (52/52) (s+7)
|esopad/a1els |e1opad/ele)s yobpng 16png Aunod 6 (€ +2) way] aury/Aiobaje)
pooueyuauoN pasueyuz 1eD-1p9N [B3OL I&0L 1obpng 501
S 14 € Z l uwnjo)

Aguno) giseys aweN A1 7 Kuno)
8L0C ~ LL0OZ 1EedA |edsld

|esopad / 81e)S pue 3jels
yalew A19 / HunoH oN
Arewnung j96png aaRensiulwpy dgHO
S22IMSS [BOIPSIN S,UBIPJIYD — SSOIAIRS BIED Yl[EaH J0 juawpedag Aousby seolAleg uewnY pue YjlesH — eluwiojije) 1o 3)e1s




S00Z Judy pssirey

SSAUPPY (W3 JaqunN suoud paubis e1eg Jopaug a_%wn_ daHD ‘ /?aﬁ&_m__ Jopang 4ndaq daHD
Y A E
ssaippy Jews JsquinN suoud peJeda:id aleQ kg pajedard 4 { ug)
Sh S9°2158Us 00@)sLIBUW 2L65-5ZZ (0£9) Lozl (| Joypny Juejunoooy ‘silieH W Loy v
g6Z¥5 048 S02s8° 091 20'sS0y JEE 000 Z0°S0v LEE {eloL v:w._wuwmu.:m_
s 0s oS 08 0% sesuadx3 Jaul0 IBIeL ‘A
b
sasuadxd JaLa0 "A
218688 216698 216’698 SeSUaGX3 19941pu] [E301 “Al
#¥a'8s 72 S ¥8'9% %8'C (% Anads) jewsixd ¢
190'658 290'658 190688 %SV (% Kpedg) eue] |
. sasusdx3g PaupU] Al
%0 %0 %0 %0 %0 sasuadxy jended 210l 'l
)
sasuedx3 |2udes il
052 £25 0SZ'LS 005'veS 0% 00S'ves sasuadxg Buieisd jej0L il
00gs 0088 008% ssiinn 2L
pozs 00csS 00Z¢ JUIBW UsAfjeaRl] [BIRUAD 1L
00068 000°6% 000'6% S301A198 1] 0L
[(5 085S 055$ S{EUSIEN ONp3 ¥ SAaMBg Jald 6
00S'L8 00S'LS 00G'/S "dinbg 3 sjoo] wsysanddng W0 '8
ooss 009% 009% SIUMDIULS (O SoUBUSJUEW/SIUSY ")
0sis 0S.8 0548 awdind3 jo BOUBUBIUIE/SIUEY 6
00638 0068 006% SgoueRInsy| ‘G
0058 005$ 00s3 ployssnoH &
COZ'LE 002°'1$ 002°LS SUOHEDIUNWILLIOT '§
0058 %05 005§ 000°tS 000'L$ bulles] 'z
05.$ %08 0618 005'}$ 00S'1S 1BARI] 'L
ssstadxg buneladQ |l
LE€ 18% N C19'6513% £66°0rZs £66 023 sasuadxs [guUUosiad jB1ol |
186'7Z8 Yl e 091'G58 %99 17L'E8$ L7 '€8% %297Z5] (% ANo3dg) sjyausg JEis
00v'€53 TS YOLS 258'I61$ 258°451S sabepA CUR SSUBIES BN
sBumeg liejeg 5597
00¥'€ss ZSProLs 2398 LSS ZS8°/S1S %E00°E sabep) pue SaUBES el
85018 %00} 995013 %0S 9RS0LS 2L Ve %08 1l_%Y¥310 LSidAL
3.5'58 %02 ¥0.'8ES %08 03€'8vs %00L 08¢'ets 08’8y %001 | NHd
00S'L$ %02 000°9S %08 005'L$ %01 [IPEYES 000°S2 %0+ POOMUSRISD) - NHAS
6Y0'CLS %02 S5l 'evs %08 PC 089S %EYL 0L 92’098 §88'68 %EPL 0L spioudey - [il NHd
L0L'als %001 b0L'9LE %08 10,'9L8 ZOF'EE %08 ualog - WeSISSY Hd
888'CS %0 EGS'LLS %08 | tvFvis %¥ L 0Z LYyl vOL' L. %L 0% 1ydauquiy - JSIUCHUINN Hd
sasuadx3 |[auucsiad '|
(s+p)
(05/09) (5152) EIE] (e+2
6pn 9 B
Jelapad/aels “._Hn_\ |e1spa/ajels .“._._“ _Mv.”ummi "mo-__uo\“s {210 b:u—wo”dmmﬁo 10 %, o gL X ¥} Keteg |enuuy | 31440 9% way) suryKiobanen
padsueyuauoN b pasueyuz ° _E.c._. : L L funos | jebpng g0
- Vs ¥ Vv 3 VE 4 vZ 1 ElY Vi uwnjog
Quno) gjseqs sweN A19 7 Huno)
8L0C ~ 2102 J1ed) |BISl]

S80IAIBS [BOIPSIN S,URIPIIYD — SAOIAISS Ble) Y)BsH 40 Juswuedag

[erapad j a)yelg pue ajels
yorew Ao f junon oN
waysyiom 126png aanensiuiwpy daHD

fousby se0IA8S UBWINK PUB [BSH — BIWOjED JO 38)S



CHDP Administrative No County Match Budget

Shasta County
Budget Narrative
Fiscal Year 2017 - 2018

PERSONNEL EXPENSES
Total Salaries $157,852
Total Benefits $83,141 Benefit expenses are based on actuals.

Total Personnel Expenses $240,993
PH Nutritionist Il - 20.14% Same Ambrecht
PHN { - 100% Add PHN to the program Vacant
Typist Clerk Il - 50% Add Typist Clerk to the program Vacant
PH Assistant - 50% Same Boren
PHN il - 70.143% Increased from 65.143% to 70.143% in order to Reynolds

maximize our allocations.

Supv PHN - 10% Decreased from 59.72 % to 10% in order to add two Greenwood

new positions.

. OPERATING EXPENSES

Travel $1,500 Includes per diem, private vehicle mileage
associated with specific travel, auto rental, air fare,
lodging, etc. Mileage is reimbursed at the IRS rate
of .54 cents per mile. Expenses allow staff to attend
regional & state meetings, conferences and
trainings, and other program related travel. Extra
travel is anticipated to keep up with program "focus*
changes. Costs increased by approx. 20%

Training $1,000 Includes registration fees for trainings, seminars,
conferences, etc. Extra travel is anticipated to keep
up with program "focus” changes. Costs decreased
by approx. 20%

Communications $1,200 Total program costs increased by approximately
100%. Costs include phone charges (land line and
cell phone)

Household $500 Total program costs Increased by approximately

69.49%. Costs include toilet paper, paper towels,
hand soap, light bulbs, & miscellaneous supplies
and custodial fees

Insurance $800 Total program costs Increased by approximately
66.98%. Costs include liability insurance exposure.

Rent/Maintenance of Equipment $750 Total program costs increased by approximately
100%. Costs include rent and maintenance
performed for photo copy machines.

Budget Justifications CHDP 1718_xIsx NCM 1718 11/9/2017 11:22 AM



V.

CHDP Administrative No County Match Budget

Rent/Maintenance of Structures

Office Expense/Small Tools &
Equipment/Postage

Professional Services/Special
Department Expense

Information Technology Services
Misc. Mileage - General staff travel

& County vechicle maintenance

Utilities

Total Operating Expenses

CAPITAL EXPENSES

Total Capital Expenses

. INDIRECT EXPENSES

A. Internal @ 24.5%

B. External 2.8%

Total Indirect Expenses

OTHER EXPENSES

Total Other Expenses

BUDGET GRAND TOTAL

Budget Justifications CHDP 1716_.xIsx

Shasta County
Budget Narrative
Fiscal Year 2017 - 2018

$600 Total program costs increased by approximately
19.52%. Costs include maintenance performed by
Facilities Management.

$7,500 Total program costs decreased by approximately

17.42%. Costs include printing, mailing, postage,
office supplies, new desks, and small equipment
items (i.e. shredders, calculators, etc.)

$550 Total program costs increased by approximately
10%. Costs include Vision & Hearing Exams,
advertising & marketing costs for recruitment, and
costs for Educational Materials.

$9,000 Total program costs decreased by approximately

14%. Costs include 1.T. Services and maintenance
of computers.

$200 Total program costs stayed the same as FY 16/17
Costs include general mileage for work related
travel and usage of county fleet vehicles,

$800 Total program costs increased by approximately
125.99%. Utility costs are allocated based on
percentage of space occupied by staff in program.

$24,500

$0 None

$59,067

Total Internal costs decreased by 30.48%.
According to Cost Plan on file. COWCAP (County
Wide Cost Allocation Plan) This rate is applied to
Total Personnel Costs. The percentage will fluctuate
pending the amount of Sales Tax & VLF allocated to
the program during new year budget preparation.

$6,844 Total External costs decreased by 30.15%.
According to Cost Plan on file. COWCAP (County
Wide Cost Allocation Plan) This rate is applied to
Total Personnel Costs.

$65,911

$0 None

$331,404

NCM 1718 11/8/2017 11:22 AM
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Stale of Californla — Healih and Human Services Agency

Department of Health Care Services — Children’s Medical Services Branch

HCPCFC Administrative Budget Worksheet 168,308.46
Fiscal Year 2017-18
County/City Name: _Shasta County
FINAL $0.00
Column 1A 1B 1 2A 2 3A 3
Total Budget Enhanced
Category/Line ltem % or FTE |Annual Salary (1A2 x+1:)5 ?)r UI/;T(:Er Sta:;g;;:;:ral :/;ToEr Sta:tl’::::::l“(:g: 150)
l. Personnel Expenses m\w
1. Supv PHN - Shifflet 19.063% $89,901 $17,137 | 66% $11.311 | 34% $5,827
2. PHN Il - Dittman 38.125% $72,913 $27,798 | 90% $25,018 | 10% $2,780
3. PHN Il - Jacobs 38.125% $73,449 $28,002 | 90% $25,202 | 10% $2,800
4, PHN |l - Miller 38.125% $81,797 $31,185 | 90% $28,067 | 10% $3,119
5. PHN [l - Vacant (Quintana) 38.125% $70,655 $26,937 | 90% $24,243 | 10% $2,694
6. PHN | - Vacant (Dailey-Andersony) 38.125% $70,655 $26,937 | 94% $25,321 6% $1,616
7.
8.
9.
10.
Total Salaries and Wages 2.0969% $157,997 $139,162 $18,835
Less Salary Savings
Net Salaries and Wages $157,997 $139,162 $18,835
Staff Benefits (Specify | 42.3281% $66,877 $58,805 $7,973
I. Total Personnel Expenses $224 875 $198,067 $26,808
Il. Operating Expenses
1. Travel $0
2. Training $0
Il. Total Operating Expenses $0 $0 N $0
{ll. Capital Expenses
1,
2.
Il. Total Capital Expenses
IV. Indirect Expenses
1. Internal (Specify %) | 5.651465% $12,709 $12,709
2. External
IV. Total Indirect Expenses $12,709 $12,709
V. Other Expenses
I
2,
V. Total Other Expenses
Budget Grand Total $237,583 $198,067 $39,517
Barbara Gridley 530-225-3667 baridley@ico shasta ca us
Prepared By Date Phone Number Email Address
(%(w&hw 2L ['6 (530) 225 - 5176 synoldsGico shaste co us

"CHDP) Director orDegujly Director (Signature) Linda

Revnolds

Ravised April 2005

HCPCFC Detail Summary 171 FINAL.xlsx

Date

Foster Care Detall 1718

Phone Number

Email Address

11/15/2017 8:53 AM



HCPCFC BUDGET

Shasta County
Budget Narrative

Flscal Year 2017 - 2018

FINAL

I. PERSONNEL EXPENSES

Total Salaries $157,007
Total Benefits $66,877
Total Personnel Expenses $224,875
Supv PHN - 19.063%
PHN (I - 38.125%
PHN | - 38.125%
PHN Il - 38.126%
PHN Il - 38.125%
PHN [l - 38.125%
Il. OPERATING EXPENSES
Travel $0
Training $0
Total Operating Expenses $0
Ill. CAPITAL EXPENSES
Total Capltal Expenses $0
IV. INDIRECT EXPENSES
A Internal @ 5651452 $12,708
Total Indirect Expenses $12,709
V. OTHER EXPENSES
Total Other Expenses $0
BUDGET GRAND TOTAL $237,683

Bgt Justifications HCPCFC 1718 FINAL (002).xIsx

Benefit expenses are basad on actuals. The change
In the benefit rate percentage Is less than 5%.

Decreased from 20% to 19.063% due to smaller
state allocation.

Decreased from 40% to 38.125% due to smaller
state allocation. Position currently vacant

Decreased from 40% to 38.125% due to smaller
state allocation.

Decreased from 40% to 38.126% due to smaller
state allocation. Position currently vacant

Decreased from 40% to 38.125% due to smaller
state allocation.

Decreased from 40% to 38.125% due to smaller
state allocation.

Total program costs remain at zero. The costs are
billed through Soclal Services.

Total program costs remalin at zero. The costs are
billed through Soclal Services.

None

Internal Indirect is calculated according to the Cost
Plan on file. COWCAP (County Wide Cost
Allocation Plan) This rate is applied to Total
Personnel Costs.

None

11/15/2017 8:47 AM
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Slate of Californla — Health and Human Services Agency

Department of Health Care Services ~ Children's Medlical Services Branch

Revised April 2005

FINAL PMMODetail Summary 171.xlsx

PMMO Detail 1718

HCPCFC PMM&O Administrative Budget Worksheet 27,229.94
Fiscal Year 2017-18
County/City Name: _ Shastia County
FINAL $0.00
Column 1A iB 1 248 2 3A K]
. QO % or Enhanced % or Nonenhanced
Category/Line ltem % or FTE | Annual Salary (1A2x+138) or | ETE Sta:gl;;g)eral FTE | State/Federal (50/50)
I. Personnel Expenses . RT_ .
1. Supv PHN - Shifflet 3.125% $89,901 $2,809 | 66% $1,854 | 34% $955
2. PHN [l - Dittman 6.250% $72,913 $4,657 | 90% $4,101 | 10% $456
3. PHN II - Jacobs 6.250% $73,449 $4,591 | 90% $4,132 | 10% $459
4. PHN [l - Miller 6.250% $81,797 $5,112 | 90% $4,601 | 10% $511
5. PHN Il - Vacant (Quintana) 6.250% $70,655 $4,416 | 90% $3,974 | 10% $442
6. PHN | - Vacant (Dailey-Anderson) 6.250% $70,655 $4,416 | 94% $4,151 6% $265
7.
8.
9.
10.
Total Salaries and Wages 0.3438% $25,901 $22,813 $3,088
Less Salary Savings
Net Salaries and Wages $25,901 $22,813 $3,088
Staff Benefits (Specify | 42.2838% $10,952 $9,646 $1,306
I. Total Personnel Expenses $36,853 $32,460 $4.393
Il. Operating Expenses
1. Travel $0
2. Training $0
Il. Total Operating Expenses $0 $0 $0
lll. Capital Expenses
1.
2.
Il. Total Capital Expenses
IV. Indirect Expenses
1. Internal (Specify %) | 3.735635% $1.377 $1 377
2. External
IV. Total Indirect Expenses $1,377 $1,377
V., Other Expenses
1.
2.
V. Total Other Expenses
Budget Grand Total 38,230 32,460 5,770
Barbara Gridley (530) 225-3667 bariglev@co shasta ca.us
Prepared By Date Phone Number Email Address
-~ (530) 225 - 5176 lreynoldshien shasta ca ug
"‘CHE‘fP Director orDeputy Director (Signature) Linda Dat Phone Number Email Address
. evnolds

11/16/2017 8:56 AM



PMM&O BUDGET

Shasta County
Budget Narrative
Fiscal Year 2017 - 2018
FINAL
I. PERSONNEL EXPENSES
Total Salaries $26,201
Total Benefits §10,064
; Benefit expenses are based on actuals. The change
in the benefit rate percentage Is less than §%.
Total Personnel Expenses $36,865

Supv PHN - 3.125% Percentage based on 17/18 state allocation Shifflet
PHN Il - 6.250% Percentage based on 17/18 state allocation., Vacant

Position is currently vacant
PHN Il - 6.250% Percentage based on 17/18 state allocation Jacobs
PHN Il - 6.250% Percentage based on 17/18 state allocation: Vacant

Position Is currently vacant
PHN |l - 8.250% Percentage based on 17/18 state allocation Miller
PHN il - 6,.250% Percentage based on 17/18 state allocation Dittman

I, OPERATING EXPENSES

Travel $0 Total program costs remain at zero. The costs are

billed through Soclal Services.
Training $0 Total program costs remain at zero. The costs are

billed through Social Services.

Total Operating Expenses $0

Jll. CAPITAL EXPENSES

Total Capltal Expenses $0 None

IV. INDIRECT EXPENSES

Al Intemal @ 3.719627% $1,371 Internal Indirect Is caloulated according to the Cost
Plan on file, COWCAP (County Wide Cost
Allocation Plan) This rate ie applied to Total
Personnel Costs.
Total Indirect Expenses $1,371
V. OTHER EXPENSES
Total Other Expenses $0 None

BUDGET GRAND TOTAL $38,236

Bgt Justifications PMMO 1718 FINAL.xlsx 11/15/2017 8:56 AM
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Shasta County Public Health

CCS PROGRAM
Administrative Budget Justification
FY 2017/2018
PERSONNEL COSTS:
A) Program Administration FTE% Cost
1. Program Manager/Administrator 90% 84,623,
2. Therapist Supv. 20% 19,537.
3. Parent Liaison 50% 13,694,
B) Medical Case Management
1. Supervising PHN 100% 89,901.
2. PHN 100% 73,985.
3. PHN 100% 81,797.

C) Other Health Care Professionals

D) Ancillary Support

1. Social Worker 100% 45,282,

2. Social Worker 100% 52,023,

3. Assistant Social Worker 100% 41,843.

E) Clerical and Claims Support

1. Medical Services Clerk 50% 15,068.

2. Typist Clerk 11 100% 28,648.

3. Typist Clerk II 100% 30,473.

4, Typist Clerk II1 1% 370.
TOTAL WAGES: $ 577,244,

STAFF BENEFITS: 307,528.

PERSONNEL COSTS: $ 884,772,



IL.

OPERATING EXPENSES
A) Communications — Telephone — Local and Long Distance

B) Household Expenses — Miscellaneous Cleaning Supplies

C) Insurance — Liability - Exposure, Experience/ .
Miscellaneous Insurance

D) Maintenance of Equipment — Copier, Fax, etc.

E) Maintenance of Structures — General Maintenance
F) Office Supplies

G) Postage — Standard Correspondence

H) Professional Services — Medical Record Copies, Pre-
employment Services, & Interpreter Services

I) Information Services — maintenance of computers, printers
Software, etc.

K) Pub/Legal Notices

L) Rents & Leases of Equipment - Copier

M) Rents & Leases Structures

N) Transportation/Travel/County Vehicle Maint. Serv.
Includes transportation, lodging, meals for training for
ongoing duties of Program Staff

O) Training

0) Utilities — Allocation — electric/water on Breslauer Campus

P) IT Equipment/Software

TOTAL OPERATING EXPENSE

$4,448.

5,054,

9,716.

2,017.
53,216.
12,000.
11,792.

56,800.

36,155.

400.
3,500.
5,000.

3,571.

300.
2,575.

12,500.

219,044.



Indirect Expense — Internal Department overhead costs,

which includes .25 FTE Fiscal Support staff 417,583.
External (A-87) 35,709.
TOTAL INDIRECT EXPENSE 453,292,

OTHER EXPENSE:
1. Maintenance and Transportation — Paid to families for 85,000.

mileage, food and lodging to improve access to health care.

TOTAL OTHER EXPENSE 85,000.

BUDGET GRAND TOTAL: $1,642,108.



