
 

 

 RESOLUTION NO. ______ 

  

A RESOLUTION OF THE BOARD OF SUPERVISORS  

OF THE COUNTY OF SHASTA  

RECOGNIZING AMY PENDERGAST, PUBLIC HEALTH PROGRAM AND POLICY 

ANALYST OF THE HEALTH AND HUMAN SERVICES AGENCY,  

DEPARTMENT OF PUBLIC HEALTH  

AS APRIL 2017 EMPLOYEE OF THE MONTH 
  

 WHEREAS, the Shasta County Board of Supervisors has adopted the Shasta County 

Employee Recognition Program to identify exceptional employees who deserve to be recognized 

and honored for their contribution to County service; and 

           

 WHEREAS, such recognition is given to the employee meeting the criteria of the program, 

namely exceptional customer service, professionalism, high ethical standards, initiative, 

innovation, teamwork, productivity, and service as a role model for other public employees; and 

    

 WHEREAS, the Shasta County Employee Recognition Committee has considered all 

current nominations for the Shasta County Employee of the Month; 

         

 NOW, THEREFORE, BE IT RESOLVED that Amy Pendergast, Public Health Program 

and Policy Analyst, of the Health and Human Services Agency, Department of Public Health  is 

hereby named Shasta County Employee of the Month for April 2017; and 

 

 BE IT FURTHER RESOLVED that Ms. Pendergast worked with Shasta County Public 

Works (SCPW) to write and submit an Active Transportation Planning proposal to implement the 

plan developed to make improvements at Shasta College. She was responsible for writing the 

narrative for the infrastructure grant, collecting and tabulating the data, and coordinating 

conversations and decisions with other partners involved.  Because of her strong relationship 

building, her proven expertise, and the respect given to her because of her professionalism, SCPW 

included innovative infrastructure into the design. Ultimately the proposal was recommended for 

funding. 

 

Ms. Pendergast is always thinking of ways to improve the health of the community and prevent 

obesity and chronic diseases. Such as working with cities and the County by providing health 

language in the general plans to improve infrastructure to make it easier for people to walk or 

bike.  This work addresses environmental and policy change that has a lasting effect on improving 

the health of the community. 

 

 DULY PASSED AND ADOPTED this 11th day of April 2017 by the Board of Supervisors 

of the County of Shasta by the following vote: 

 

 AYES:   

 NOES:  

 ABSENT:  

 ABSTAIN:  

 RECUSE:  
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  ___________________________________                                                                          

  DAVID A. KEHOE, CHAIRMAN 

  Board of Supervisors  

  County of Shasta  

  State of California 

 

 

ATTEST: 

 

LAWRENCE G. LEES 

Clerk of the Board of Supervisors 

  

  

By ________________________________                                                                                                  

                                Deputy 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


